2004 Psychologically Healthy Workplace Award Winners 
LuK, Inc.

LuK, Inc., a manufacturer of torque converter and clutches in Wooster, Ohio, was selected because of the variety of programs offered to employees. Those include:

· A daycare center on-site
· Continuing education classes
· A “Get Real” program that offers employees rewards for exercising and Weight Watcher meetings at the office
· An apprenticeship program 
· A cultural diversity specialist who teaches English as a second language and works with employees to find housing, set up bank accounts, purchase vehicles and get their children settled into school. 
· A “Light” program rewards employees for providing feedback to make the business better. Employees have a hotline they can call to make suggestions about the way the company is running. 
University Hospital Health System
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University Hospitals Health System (UHHS) of Cleveland was being recognized for its strong commitment to diversity, centered around its Douglas-Satcher Program, a nationally recognized minority medical student clerkship. This committee ensures that UHHS’s leadership executes diversity strategies related to patients and customers, physicians, nurses, employees and the community. 
Some of the diversity programs the hospital offers to the community and employees include: 
· Home ownership support
· A minority nurse forum which offers mentoring and community outreach activities to promote the recruitment and retention of minority nurses
· Benefits for same sex partners
· An annual career pathways program for minority students. 
 FJ Designs
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FJ Designs of Wooster, Ohio, the maker of the Cat’s Meow village, a collection of miniature handcrafted buildings and accessories that are replicas of actual places and historic landmarks, was selected for its family-friendly policies and training and safety procedures. Those include: 

· Flexible hours to accommodate their family needs or even work from home. Thirty-five percent of FJ’s employees work from home. 
· Multiple training and learning programs. FJ has a director of development who provides conflict resolution, training and hosts orientation for new employees. 
· Tuition reimbursement
· Cross training employees in different areas, which lets someone take another person’s place in case of illness or emergency.
· Ergonomic training, forklift training, retains a physical therapist to teach proper stretching and trains managers in safety procedures. 
 Chernesky, Heyman and Kress P.L.L.
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Chernesky, Heyman and Kress P.L.L. of Dayton, Ohio, has a multi-faceted approach to making their employees’ lives better, centered around their motto, “Do the right thing.” 
The law firm offers:

· A health benefit package with mental health coverage and, while insurance costs have risen, employees’ contributions have stayed the same
· Access to an on-site gymnasium with a trainer and the firm pays for employee participation in health-related programs such as weight loss and smoking cessation. 
· Flexible hours.
· Tuition reimbursement. 
· In-house instruction on computer software and other job-related skills. 
Coleman Professional Services
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Coleman Professional Services is a nonprofit organization that offers mental health and addiction recovery services for children, adults and senior citizens in Kent, Ohio. 

Coleman’s Senior Day Program and Emergency Prescreening Programs were once housed in facilities that were not conducive to the safety and well-being of the staff and clients. The staff was providing recreational and therapeutic activities that included personal care assistance without having the proper equipment to help with the physical demands of the job. There was no way to monitor hallways or control clients’ access to staff and no escape route should there be a volatile situation. Because of a 2003 employee survey, Coleman constructed two new state-of-the-art facilities with better safety features and more space for clients. The purchase of new, modern lifting equipment reduces the potential for physical strain, and a new courtyard decorates the landscape where staff and participants can enjoy warm afternoons. The result has been a safer and enhanced facility for all. 

