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Nationwide is one of the world’s largest diversified insurance and financial services organizations. The company offers a variety of programs to make their employees’ lives better, including:

· Alternative Workplace Solutions, a policy that supports flexible work hours, compressed work weeks, part-time and job sharing schedules. 

· On-site lactation rooms for mothers coming back to work after having a child

· Tax-favored flexible spending accounts for dependent day care and medical care expenses

· Tuition assistance

· A learning and development department that teaches computer software programs and basic business courses such as writing, time management and customer service

· The Nationwide Wellness Center, a fully equipped corporate fitness facility

· Associate Assistance Program, a confidential service for information, resources and referrals that addresses all life issues. By calling a toll-free number, associates are linked to a variety of resources, including adult/elder care services; child/parenting support services, including local day care options; professional counselors; legal assistance; certified financial planners and more.
Koinonia Homes, Inc.
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Koinonia Homes, Inc. provides residential services to individuals with developmental disabilities in Cuyahoga County. Its psychologically healthy program include:

· The Pins of Pride program rewards staff that goes beyond the call of duty. 
· The achievement board, where employees can thank others for helping them. 

· “Stand Up and Be Heard,” where employees have time to write comment anonymously during quarterly staff meetings. The Executive Council reviews the feedback and takes action. 
· Tuition reimbursement and in-house training on a variety of topics important to their jobs, including aging and dementia. 
The Counseling Center of Wayne and Holmes County
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The Counseling Center of Wayne and Holmes County is a community mental health center that provides a range of services. The Counseling Center uses a variety of means to make the work environment psychologically healthy, including:

· The Annual Employee Satisfaction Survey.

· Quality Improvement Teams to solve problems in the workplace. 
· The suggestion box, where the best suggestion each month is given a gift certificate.

· A Peer Mentor Program where each new employee is given a mentor to meet them on their first day of work and take them out to lunch. 

· Incentives for meeting performance goals. 

· The Random Act of Kindness program that selects an employee each month to receive a basket of goodies on their desk. 

· A Wellness Committee that plans employee events such as holiday parties and coffeehouses where the employees provide the musical entertainment. The Wellness Committee also gives a health tip at each staff meeting. 

