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THE OHIO SOCIETY OF CPAS, DUBLIN 

The Ohio Society of CPAs, an association for certified public accountants (CPAs) located in Dublin, offers extensive programs to make its employees’ lives psychologically healthy. 
Its psychologically healthy programs include:

· An outstanding flexible work option that offers flex time for employees or telecommuting from home.
· Quarterly staff training that focuses on topics such as stress and teambuilding.
· Employees are encouraged to join professional associations.
· The CPAs tuition reimbursement program pays for 100 percent of college as long as a certain GPA is maintained. 
JEWISH FAMILY SERVICES, COLUMBUS 
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Jewish Family Services, a social service agency in Columbus, has overcome a variety of financial hardships and layoffs to become a psychologically healthy workplace. The organization follows the mantra of Executive Director Chuck Weiden: “If I’m going to be successful, it’s because of our staff.” 
Jewish Family Services received the award because of:

· Its open communication policies. This policy was especially important when the organization was going through hardships, so that there are no surprises about the organization’s financial standing

· Staff recognition programs. 

· A fantastic employee assistance program.  

· Its diversity initiatives. Among staff, 10 languages are spoken. A cultural competency committee was formed. 
DAYTON MARRIOTT HOTEL 
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The Dayton Marriott Hotel has implemented several programs to make the work environment psychologically healthy. Those include:


· Involving employees in the decision making process.
· Letting employees make suggestions and raise issues to improve service, and rewarding meaningful suggestions.
· An on-site education program that leads to employees obtaining their GEDs.
· An extensive Internet based training and support system allows associates to develop a career plan and receive feedback regarding their plan. 
HUMILITY OF MARY HEALTH PARTNERS, YOUNGSTOWN 
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Humility of Mary Health Partners (HMHP), a health care service organization in Youngstown, offers a psychologically healthy workplace through its employee assistance program (EAP). The EAP has a central role in providing services to assist employees and their families in coping with stress and other life issues. The EAP offers programs in the areas of employees’ growth and development, work life balance, recognition and safety, including stress management, drug and alcohol prevention and financial issues. 
KOINONIA HOMES, INC., CUYAHOGA HEIGHTS 
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Koinonia Homes, Inc. provides residential services to individuals with developmental disabilities in Cuyahoga County. These labor intensive programs require a dedicated staff to perform stressful duties 24-hours a day, so Koinonia has to provide a psychologically healthy workplace to keep employees happy and healthy. For instance,

· Last year, the organization forged a relationship with the Cuyahoga County Community College’s Center of Applied Gerontology to develop training on the aging population.
· Staff commented about how these programs helped them understand their work with older family members and their residents. 
· After the first year of courses, the program was evaluated. Because of employee feedback, the program was redesigned so more staff could participate. 
· The educational classes also became more focused and included hands-on activities.
· Some of the hands-on projects included creating a photo album to help with memory loss for a client who was developing Alzheimer’s and changing a client’s bedroom to help him maintain a routine. 
